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Policy on Pay Scale Equity and Fair Compensation

Policy on Pay Scale Equity and Fair Compensation

The Policy on Fair Employment and Equitable Treatment of Employees reflects the University’s commitment
to upholding the highest standards of integrity, fairness, and respect in all employment practices.

Objectives

To ensure a transparent, equitable, and merit-based compensation framework at Amity University Madhya
Pradesh (AUMP), guaranteeing equal pay for equal work irrespective of gender or category and aligning all
salary structures with statutory and regulatory norms.

Scope

This policy applies to all categories of employees — teaching, non-teaching, administrative, technical, and
outsourced support staff.

(a) The University shall follow a pay-scale-based compensation methodology applicable uniformly to all
levels of employees, irrespective of gender, age, religion, or category.

(b) For teaching faculty, the University shall implement scales as approved by the management.

(c) For non-teaching staff, remuneration shall be based on industry standards and periodic market
benchmarking while ensuring fairness and internal parity.

(d) For support and outsourced staff, the University shall adhere to the minimum wages notified by the
Government of Madhya Pradesh and extend social-security benefits as per law.

(e) All employee selections shall be made through a duly constituted Selection Board chaired by the
Hon'ble Pro Chancellor/Vice Chancellor to ensure objectivity and fair placement within the approved
scale.

5. Legal Framework and Compliance

This policy draws its authority from the Equal Remuneration Act (1976), Code on Wages (2019), and
guidelines of the University Grants Commission (UGC) and Government of Madhya Pradesh on fair
employment practices.



6.

(@

(b)
()

(d)

7.

(a)
(b)

()

Copyto:

pRRCONEINI

Implementation
The Human Resources Department shall maintain, and review salary data segregated by gender and
employment category to monitor parity.

Any disparities detected shall be examined and rectified through consultation with the Director HR.

Annual compensation reviews shall include an assessment of gender pay ratios and parity across
departments.

Equal opportunity in promotion, increment, and incentive considerations shall be ensured through a
transparent appraisal process.

Action Plan
HR shall prepare an annual “Pay Equity Review” to track salary distribution by gender and position.

Findings shall be shared with the Hon'ble Pro Chancellor for oversight and policy adjustment if
required.

The HR Department should ensure that updates to pay scales and minimum wage notifications are
implemented in a timely manner.

Hon’ble Pro Chancellor Secretariate
0/o0 Hon'ble Vice Chancellor

HR Department

Office Record



Amity University Madhya Pradesh, Gwalior

Increments | Payband AGP DA 30% | HRA15% | TA+CCA | Gross Salary
Assistant Professor Grade-1 (15600-39100) (275)
Temporary Scale
0 15600 0 4680 2340 0 22620
1 15875 0 4763 2381 0 23019
2 16150 0 4845 2423 0 23418
3 16425 0 4928 2464 0 23816
4 16700 0 5010 2505 0 24215
5 16975 0 5093 2546 0 24614
Regular
0 15600 6000 6480 3240 0 31320
1 15875 6000 6563 3281 0 31719
2 16150 6000 6645 3323 0 32118
3 16425 6000 6728 3364 0 32516
4 16700 6000 6810 3405 0 32915
5 16975 6000 6893 3446 0 33314
6 17250 6000 6975 3488 0 33713
7 17525 6000 7058 3529 0 34111
8 17800 6000 7140 3570 0 34510
9 18075 6000 7223 3611 0 34909
10 18350 6000 7305 3653 0 35308
11 18625 6000 7388 3694 0 35706
12 18900 6000 7470 3735 0 36105
13 19175 6000 7553 3776 0 36504
14 19450 6000 7635 3818 0 36903
15 19725 6000 7718 3859 0 37301
Assistant Professor Grade-II (15600-39100) (325)
Temporary Scale
0 17600 0 5280 2640 0 25520
1 17925 0 5378 2689 0 25991
2 18250 0 5475 2738 0 26463
3 18575 0 5573 2786 0 26934
4 18900 0 5670 2835 0 27405
5 19225 0 5768 2884 0 27876
Regular
0 17600 7000 7380 3690 0 35670
1 17925 7000 7478 3739 0 36141
2 18250 7000 7575 3788 0 36613
3 18575 7000 7673 3836 0 37084
4 18900 7000 7770 3885 0 37555
5 19225 7000 7868 3934 0 38026
6 19550 7000 7965 3983 0 38498
7 19875 7000 8063 4031 0 38969
8 20200 7000 8160 4080 0 39440
9 20525 7000 8258 4129 0 39911
10 20850 7000 8355 4178 0 40383
11 21175 7000 8453 4226 0 40854
12 21500 7000 8550 4275 0 41325
13 21825 7000 8648 4324 0 41796
14 22150 7000 8745 4373 0 42268
15 22475 7000 8843 4421 0 42739




Amity University Madhya Pradesh, Gwalior

Increments | Payband AGP DA 30% | HRA15% | TA+CCA | Gross Salary
Assistant Professor Grade-III (15600-39100) (420)
Temporary Scale
0 19600 0 5880 2940 0 28420
1 20020 0 6006 3003 0 29029
2 20440 0 6132 3066 0 29638
3 20860 0 6258 3129 0 30247
4 21280 0 6384 3192 0 30856
5 21700 0 6510 3255 0 31465
Regular
0 19600 8000 8280 4140 0 40020
1 20020 8000 8406 4203 0 40629
2 20440 8000 8532 4266 0 41238
3 20860 8000 8658 4329 0 41847
4 21280 8000 8784 4392 0 42456
5 21700 8000 8910 4455 0 43065
6 22120 8000 9036 4518 0 43674
7 22540 8000 9162 4581 0 44283
8 22960 8000 9288 4644 0 44892
9 23380 8000 9414 4707 0 45501
10 23800 8000 9540 4770 0 46110
11 24220 8000 9666 4833 0 46719
12 24640 8000 9792 4896 0 47328
13 25060 8000 9918 4959 0 47937
14 25480 8000 10044 5022 0 48546
15 25900 8000 10170 5085 0 49155
Associate Professor (37400-67000) (450)
Temporary Scale
0 37400 0 11220 5610 0 54230
1 37850 0 11355 5678 0 54883
2 38300 0 11490 5745 0 55535
3 38750 0 11625 5813 0 56188
4 39200 0 11760 5880 0 56840
Regular
0 37400 9000 13920 6960 0 67280
1 37850 9000 14055 7028 0 67933
2 38300 9000 14190 7095 0 68585
3 38750 9000 14325 7163 0 69238
4 39200 9000 14460 7230 0 69890
5 39650 9000 14595 7298 0 70543
6 40100 9000 14730 7365 0 71195
7 40550 9000 14865 7433 0 71848
8 41000 9000 15000 7500 0 72500
9 41450 9000 15135 7568 0 73153
10 41900 9000 15270 7635 0 73805




Amity University Madhya Pradesh, Gwalior

Increments | Payband AGP DA 30% | HRA15% | TA+CCA | Gross Salary
Professor (37400-67000) (450)
Temporary Scale
0 37400 0 11220 5610 0 54230
1 37850 0 11355 5678 0 54883
2 38300 0 11490 5745 0 55535
3 38750 0 11625 5813 0 56188
4 39200 0 11760 5880 0 56840
5 39650 0 11895 5948 0 57493
Regular
0 37400 10000 14220 7110 0 68730
1 37850 10000 14355 7178 0 69383
2 38300 10000 14490 7245 0 70035
3 38750 10000 14625 7313 0 70688
4 39200 10000 14760 7380 0 71340
5 39650 10000 14895 7448 0 71993
6 40100 10000 15030 7515 0 72645
7 40550 10000 15165 7583 0 73298
8 41000 10000 15300 7650 0 73950
9 41450 10000 15435 7718 0 74603
10 41900 10000 15570 7785 0 75255
11 42400 10000 15720 7860 0 75980
12 42900 10000 15870 7935 0 76705
13 43400 10000 16020 8010 0 77430
14 43900 10000 16170 8085 0 78155
15 44400 10000 16320 8160 0 78880
16 44900 10000 16470 8235 0 79605
17 45400 10000 16620 8310 0 80330
18 45900 10000 16770 8385 0 81055
19 46400 10000 16920 8460 0 81780
20 46900 10000 17070 8535 0 82505
21 47400 10000 17220 8610 0 83230
22 47900 10000 17370 8685 0 83955
23 48400 10000 17520 8760 0 84680
24 48900 10000 17670 8835 0 85405
25 49400 10000 17820 8910 0 86130
26 49900 10000 17970 8985 0 86855
27 50400 10000 18120 9060 0 87580
28 50900 10000 18270 9135 0 88305
29 51400 10000 18420 9210 0 89030
30 51900 10000 18570 9285 0 89755
31 52400 10000 18720 9360 0 90480
32 52900 10000 18870 9435 0 91205
33 53400 10000 19020 9510 0 91930
34 53900 10000 19170 9585 0 92655
35 54400 10000 19320 9660 0 93380
36 54900 10000 19470 9735 0 94105
37 55400 10000 19620 9810 0 94830
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